ZHERRAGE 1-145 (BUUES 8 451375 BLR) (AAPEZERUE AZI4)
Reference Form 1-14 (related to Article 8, Item(xiii)of the Ordinance)English (Japanese Industrial Standards A Row 4)
A-B-C-D-E-*-F

B R E K CREM KM E

Employment Contract and Employment Terms and Conditions

1. JEHEL

1. Employment contract

ESEESE S (LT ) (AR TH] &dwnwo, ) &
The implementing organization (Address: ) (hereinafter referred to as
“Implementing Organization™) and

BREFEHR A (EaiB 2 ade, ) LAF T4y 2vwo, ) 1,
the technical intern trainee (including the candidates) (hereinafter referred to as

“Technical Intern Trainee™)

LU T2, BREM) IZRE ST, BHENE R T 5,
Agree to enter into this Employment Contract under the terms and conditions prescribed in the following
“2. Employment Terms and Conditions.”

AREMBRNE, CPERER THREFEE 175 ISRV AMICAE LT, IR 52512
PEETOEI AT ORR L b > TN EZE LD 6D ET D,
This Employment Contract becomes effective when the Technical Intern Trainee enters Japan under the
“Technical Intern Training (1)” status of residence and commences activities toward acquiring skills.

JERSMFZ TR O NS (EMZZK O &) 11X, 2o ANERBAETER &
FET 25 81L, EEOAERB o TERINL LD ET D,
In cases where the Technical Intern Trainee’s actual date of entry into Japan is different from his/her
scheduled date of entry, the employment period specified in the Employment Terms and Conditions for
Technical Intern Training (commencement and termination of employment contract) shall be modified in
accordance with the actual date of entry.

B, LML OFER TIEREKZER LR R T, REHAZNITK T T b0 ET 25,
If, for some reason or other, the Technical Intern Trainee loses his/her status of residence, this Employment
Contract shall be terminated at that point.

AEF 2EIER L, FaENENWBRET DD LT D,
In witness whereof, the parties hereto have executed this document in duplicate, and each party shall keep
one copy of the originals.



2. EH&M

2. Employment Terms and Conditions

L BRI
Period of employment contract
1. RS
Period of employment contract
( £ A H ~ £ A H) ANEFEH £ A A
(From  Year Month Day to Year Month Day) Scheduled date of Year Month Day
entry into Japan
2. ZROEFOFE
Renewal of contract

O #ROEFILL 22 O JFHlE LCTHE#HT 5
Contract will not be renewed Contract will be renewed in principle

X SHEOREMRINE L <BEL LISGEEITE, BOEER LRV Eand 5,
Contract may not be renewed if the business conditions of the Implementing Organization become worse significantly.
3. EFLROAE
Existence of renewal limits
m E e (EHr EHET / BEEOHE FET

H  None CAvailable  (Up to renewals / Upto years of total contract period)

IL 3 (HRREIEE) D%
Place of employment (technical intern training)
EE D
(Scope of Changes)
(% (KEEE) OBeF2ERIIEETIHICIEBEEEHERHTILENH D Z LICTEEL LS, )

(Please note that if there are actual changes to the workplace or other aspects of employment (technical intern training), it is
necessary to submit a Minor Change Notification Form.)

IL e~ & BRI OMESE) DA

Contents of work to be engaged in (occupation and operations)

(B E DHFH)

(Scope of Changes)
WEFFNEME - BE - FREBOMMEEOAFERICEE T 5HAI0E, BREERHPILETHD ZLICZE@EBLSESE
II \O )

(Please note that if there are actual changes to the content of each task of essential, related and peripheral duties that should be
performed, it is necessary to submit a Minor Change Notification Form.)




IV. FB)FfH%
Work hours, etc.

1. A% - REDREZS
Opening and Closing times

W% B D) wE - " D) (1 B OFTE T B BEH 29)
Opening time ( : ) Closing time (__: ) Scheduled working hours per day: __hrs.___mins.
@ [RofIE»FFEBFER SN S5
[Applicable systems]
o RIS : ( YEOLDZE T T BT
Irregular working hour system: Irregular working hour system in ( ) units
X VRN OZETEIHBIRHR A5 L CO D 5EI0E. RIEREDRCOERID L v ¥ —05 U OB M BB~ T 7= 2T 7 @Rl

BT 2 HEEOGT L EIRAMAT 5,

If an irregular working hour system is adopted by a unit of one year, please attach a copy of a yearly corporate calendar that has translation in the native
language of the technical intern trainee as well as a copy of the letter of agreement concerning the irregular working hour system that was submitted to the
Labour Standards Inspection Office.

o RHElE LT, ROEFRHOMEEEIZL 2,

Shift System: Combination of the following working hours

g (R ) W ( #
Opening time ( : ) Closing time  ( : )
(EA A . 1 HOPTES B R )
(Day applied: , Scheduled working hours per day: ___hrs. ___mins.)
it ( B W ( B
Opening time ( : ) Closing time  ( : )
CEMA A . 1 HOPTE S B 525 )
(Day applied: , Scheduled working hours perday: ___hrs. __mins.)
L2 S (W ) (S (W 97)
Opening time  ( : ) Closing time  ( : )
(A 1 HOPTEFT B el 49)
(Day applied: , Scheduled working hours perday: ___hrs. __ mins.)
2. IREIRERE ( )or
Work break: ( ) mins.
3. 1A OFTE T BRI WFf 4y (EERRATE S BRs 5k fifHl)
Scheduled working hours per month: _ hrs.___mins.  (Scheduled working hours per annum: ___ hrs.)
4. FHEHPTETE) F R (14:H A. 24H H. 34EH A)
Number of working days per annum (1st year: _ days:  2nd year: __ days: 3rd Year: __days)
5. PUERES I BT I of O &=
Presence of Overtime Work Yes No

GRillENE SISl T N A Y T N B o

Articles __to __, and Articles ___to __ of the Rules of Employment for details.

o]

See Articles _to

V. {KH Holidays
CEFIR - mE R HARDEROHH Zoft( YEHEFHAR B H)
Regular days off: Every week __ day, Japan's National Holidays, others () (Total number of days off per annum: days)
<JEEFIH A 470 H. £ DAtfi( )
Additional days off: __ days per week/month, others ( )

oFEANIZ. BEZEHIHN 2 F~% 0 KFE S &
See Articles __to _, Articles __to _, and Articles __to __ of the Rules of Employment for details.




VI. 1K Vacation
1. FRARINIR

Annual paid leave:

6 7 H kel L7 r6— H

Those working continuously for 6 months or more — days

e £ 6 2 H ARl O IRA FG IR

(O & O %) Those

See Articles _to _, Articles __ to

working continuously less than 6 months ( Yes No)
— VR ESTHNG H
— After the period of ___months > __ days
2. ZOMOKREE ) EERE ( )
Other leaves : Paid ( ) Unpaid ( )

AR, BRI 5F

(e}

A~

Pavand
%, &H

£

5~F &

_, and Articles __to __ of the Rules of Employment for details.

VIL &
1. EAES O A# ( M) O A ( =) O Effks ( =)
Basic Pay Monthly Wage( yen) Daily Wage ( yen) Hourly Wage( yen)
KA - BROEED 1720 O848 ( )
Amount per hour in case of monthly salary or daily wage ( Yen)
KB - FHEOBED 1A %720 &% ( )
Amount per month in case of daily or hourly wage ( Yen)
2. EFY (RS BOTIE EEI 3R <)
Allowances (excluding additional pay for overtime work)
@ ( T4 H M, FHE S )
Allowance Yen per month / Calculation Method:
(o) ( F4 A G )
Allowance Yen per month / Calculation Method:
@ FY4 A M,/ FE A )
Allowance Yen per month / Calculation Method:
(d) ( F4 A G )
Allowance Yen per month / Calculation Method:
3. 1AM OSHOERAE (1+2) % ( M) G&b
Estimated monthly payment (1 + 2) Approx. Yen (total)
4. JIEHEICEE S & SR IR 5 A O O F
Items to be deducted from wages in accordance with labor-management agreement O No O Yes
(@) i & 8] )
Tax: (Approx. Yen)
(b) FEEOREUEL - TPEOREE S A FEORBOE! 8] )
Social insurance premium, labor insurance premium, and other insurance premiums (Approx. Yen)
(0 =% - EEE ) =)
Labor insurance premium: (Approx. Yen)
(d) Zofl ( ) GEEMZEML, NRREURNRIEDSEELWLNCTHIE) (B )
Others ( ) (Add fields if necessary and show a breakdown with additional items and amounts of each breakdown.)
(Approx. Yen)
5. TRV (3—4) # ( M) G&h
Payment in net amount Approx. ( Yen) (Total)
REENRIRWGAETh - T, RS EIOEIEE &S IR,
Without absence or the like, excluding additional payment for overtime work.




6. PERHFSN, R A UGB LT b DB e

Additional pay rate for overtime, holiday work or night work

() FrEWHESL  EEEH 60REHH LA ( ) %, WEEH A 60lHHEER ( ) %
Overtime work: Legal overtime time within 60 working hours ( ) %, Legal overtime work exceeding 60 working hrs. () %
FTE ( ) %
Overtime work (exceeding regular working hours) ( ) %
(b) PKH IEERH ( ) Y. EESMARH ( ) %
Holiday work Legal Holiday Work % Non-legal Holiday Work ( ) %
() R ( )%
Night Work  ( ) %
7. &k O A A, O f#H H
Closing day of payroll: ( ) __th day of every month, ( ) __the day of every month
8. EohH O &A A, O @A H
Pay day: ( ) __ th day of every month, ( ) __ th day of every month
9. E&ih ik O W@ BERISHbN R HRT 5 Z N TE B HEICL D) O FEEHRIA 7
Method of wage payment Cash (by a method with which one can check the amount actually paid) Bank Transfer
10, FHS O fF (G, AfoExh ). O &
Wage raise: Yes (Time and policy of wage raise ), No
. HE O f Cdaryl, BS5oEx ). O &
Bonus: Yes (Time of payment and policy of the amount of bonus ), No
PRBIE ) O f Cdaiel, 1Bge0E 27 ). O &
Resignation benefit: Yes (Time of payment and policy of resignation benefit ), No
1B KEFH OfF (F )
Allowance for Absence from work Yes (Rate )

VIII. BEEIZBE9 2 IE Matters concerning resignation
1. BOAe RO TR 2 AR - DERFIIET D2 L)

Procedure for resignation benefit for personal reasons (Notify president, plant manager, or other superior at least _ da
ys in advance.)
2. fi#RE O H K O Tt Reasons and procedure for dismissal:
FREIX, RUERONFERRHLGEIRY D7 L BORANCTEEZT D0, XIF0H L, EOFE Ed % S th» THRE
T 5, HREFEHEDEDITFT REFHHIIESWTFET 25T, ETBAEEEEROBELZITHZ LIZLV TED
R EEDOIINBATOTAIRFRRE S ND Z & bbb V155,
The implementing organization may dismiss a technical intern training only when a compelling reason exists, after giving 30
days prior notice or upon paying no less than the average wage for 30 days of labor to the technical intern.
When Dismissing a technical intern for reasons attributable to the technical intern, the implementing organization may
do so without a prior notice or payment of average wage compensation upon receiving approval from the head of the

competent Labour Standards Inspection Office.

L= [N UL PR S A N T S

See Articles __to _, Articles ___to _, and Articles __ to __ of the Rules of Employment for details.




IX. fE{AkER% B892 9+ IH Matters concerning accommodation

1. AW 40 ( ) R O% (FEd) OESEE Oz oAt ( )
1. Name, etc. Name of accommaodation ( ) Type aDormitory (boarding) cRented housing oOther ( )
2. piEd (T - ) (FBa&  — - )
2. Address ( ) (Tel. )
3. B A ( m), WEAE ( N LAET20 EE ( )
3. Size Square meters ( m?), Capacity (No. of persons: ), Room size per person ( m?)
4. BREEEEOAEE ( )
4. Amount of expenses to be paid by technical intern ( )
X. Z DA Others
- AEERBE - FERROIMARD (O BAFE . O ERES . O @R . O ERERRR . O &R
O % RBR, O 2o ( ))
Participation status for social insurance/labor insurance (cEmployees pension, oNational pension, oHealth insurance,
oNational health insurance, cEmployment insurance, cWorkers’ accident compensation insurance, oOther: ( )
« RATRFOERES T & A
Medical Check-up at the time of employment _ Year __ Month
* R E R R & A (D% Z LT FE i)
First routine medical check-up: Year __ Month (thereafter, every _ )
- EREEOUEFRICHT I BHIR S HEREA
Consultation desk for matters related to improvements in employment management, etc.
HnE4 Y ERRRA ( AL )
Department Job title/name (Contact information
PAEDiE N, BHBERANC L 5. BESRIZHER T & 2B HE
( )
Other than the above, please follow our company’ s work regulations..
The location and method for confirming the employment regulations :. (
)
& ] SR
Year Month Day
() Z
Implementing Organization Technical Intern Trainee
(Je¥ it 4 - NEERMA - K4 - $RFD) (BeREFEE A DEA)
(Name of Implementing Organization, Name and (Signature of Technical Intern Trainee)

Title of Representative, Seal)




