RECRUITMENT AGREEMENT
[

KNOW ALL MEN BY THESE AGREEMENTS:
KpEEEL D o TUTEFET 5

, a duly organized
business entity operating in Japan, with business office address at

represented in this Act by in his/her
capacity as President, hereinafter referred to as PRINCIPAL,

ZOEBITENT FRTED HARMIC B TIE
e FERE (Z ANHEE) D R AVE

He35, UUF [EHFE] &35,

, a domestic corporation

with principal office at

, represented

in this Act by in his/her capacity as
, hereinafter referred to as LEGAL REPRESENTATIVE,

Z DIEHICB W T FRE D WEE NI v TR

AN T L0 GX b H LHEBED) D UL

9%, UF HEEREAL v,

Parties herein hereby set forth the following purposes, terms, and conditions:
AREH) OB EF L, UTOH., &2 2 CIcd# LT

1.  General Provisions 8

1.1. The PRINCIPAL shall utilize the facilities and services of the LEGAL
REPRESENTATIVE, a private recruitment agency duly licensed by the
Department of Migrant Workers (DMW), for the purpose of pre-selecting,
screening, recruiting, processing and documenting Filipino workers hired
through the said LEGAL REPRESENTATIVE for its operations in Japan.
PRINCIPAL hereby also undertakes to use the facilities and services of
said LEGAL REPRESENTATIVE in re-hiring workers as appropriate.

EAF IR TOREEEFR ICH T C EILOBEEEE (DMW) ITX -
T A Z T -EERMAAZBLCZ7 4 V) v AHEE 2L L, Hil
EBEL, EHETHZ2EDZCH -V EERADMER L — v 2% F|
H+2b0bs2, $-20%5EE -5 2HENT 354612 FEiEE
P —exZfHT2HDET 3,
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1.2. The LEGAL REPRESENTATIVE shall make available to the PRINCIPAL
pre-screened applicants as requisitioned. Except as otherwise agreed
upon by both parties, the PRINCIPAL or its representative shall have the
final authority on the selection in the Philippines of personnel and workers
for employment, and that selection shall satisfy the requirements of the
employer for all intents and purposes.

EERBICIEREY? S 0B, BEBICANT 222 FHANICER L 2%
fiE-bZ2EMEIMEHATZ S L2ICTE3bD0ET 5, MEAEDD &
740 VICB T A3AEOHREICHEL CIEM T 2 Bk HERE &+
%, BERZEATOENH 2L, TOHMEXICEHS b LT3,

1.3. The services of the LEGAL REPRESENTATIVE shall, among others,
include medical Examinations, trade testing, processing, documentation,
mandatory training and orientation on the working and living conditions in
the country of employment, facilitation of documentation for travel
including passports of hired workers.

FEEMNEANOY — v 235788 OfEFEZH, BEEmE, FHMER, £E
BHE T ORI R EH IS 5 BEFEE LIS o ERMEEMTICHE S 2
HHOMEFMHELZzEGbD LT 5,

Fees and Terms of Payment & & X\ &

The PRINCIPAL shall pay to the LEGAL REPRESENTATIVE the sum of
US$ per selected worker as Minimum Mobilization Fee (MMF) for
the pre-selection and processing as well as documentation in accordance with
the rules and regulations issued by the DMW. Such payment shall not in any
manner be levied on the accepted applicants by either the LEGAL
REPRESENTATIVE or the PRINCIPAL.

AT IZEERBACN L, HAINE58E L ICHiiRER L 2HERK
BZHL LoE/NEFE (MMF) USFL  OF{A % DMWDOBE ICE ®
bN-EVITHIbDeE LET, 2L X WITEERETAZIERATD
WTFNICE > THIRZTFANLNZHEFE R IC IR FETOHINEZVH D
L35,

Travel Arrangement  JFEfiFH%E

The PRINCIPAL shall be solely responsible for and bear the expenses of
securing entry visas and/or work permits of accepted workers and the cost of
their airfares to and from the point of origin, inclusive of travel taxes, if any. The
LEGAL REPRESENTATIVE, shall, upon payment of this cost by the
PRINCIPAL, immediately arrange for the travel of the workers.
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Ji& 13 &GE & 7= 9587 o NEIERE 7 rn] o lS, KOKITR 2 & O
HER CAEROZEREMO2EEZH ., EHZAHET I DL T2,
FEMRBEANICEIACTE TRE., BRRICHiBEOEMOFELIT L35,

Employment JEH

4.1. The recruits shall take up employment under the Master Employment
Contract (MEC) herein attached as “Annex” and under the wage
schedules as attached, and forms an integral part of this Agreement,
subject however to the proper approval of the DMW.

POEBRAE IR SN Tn 2 2 o EICA A T dH 5 FAJE AL E
ERRENRICEOSWTH T 2T dbD e 35, 216 IEDMWD K%
BaraRxHoLI 3,

4.2. In case of renewal of the Employment Contract between the PRINCIPAL
herein and the same workers, said workers shall be entitled to a
reasonable adjustment in salary and benefits in accordance with the
PRINCIPAL’S company pay scale and practices.

JEME & J7 8 O CREMZRI AL TN LA ITIE, BkTEE X
DT DR GKEELEITICHIL TG LB icBI L, EIEa#EL2 5
ZONBHEMZRSTZbDLT D

Authority, Joint and Several Liability of Legal Representative

HENRBEAOHER, - I3ME A o B

The PRINCIPAL hereby authorizes the LEGAL REPRESENTATIVE as its
agent and representative in all matters involving the recruitment and hiring of
Filipino workers for its overseas project.

By virtue of said authority, the LEGAL REPRESENTATIVE is granted the
following powers and obligations:

JEREIEERIANICH L, #INGEL LT7 14 Y vy NGl 258 L,
HIHT 2 2 LB L 229 N ToHEMICB L <, BAEAL LToEREZE
ZA5bDET 5,

Z OHERIC X 0 ERREICIZROFINIC BT 2N & HF5HH B & A7x
o,

5.1. To represent the PRINCIPAL before any and all government and private
offices/agencies in the Philippines;

74 Y eIt B T 5 TOBFHEE, AR 2RI L e 3 %2 R
T3,
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5.2.

5.3.

5.4.

5.5.

5.6.

To enter into any and all contracts with any person, corporation, institution,
or entity in a joint project/venture or as a partner in the recruitment, hiring,
and placement of Filipino contract workers in overseas employment;

74 Y ey NGEE B L TARFEED B wIFHEFEFEEIC VO A
AL, BEIIBERED 2 Iz hER L 02K 2T % 2,

To sign, authenticate and deliver all documents necessary to complete
transactions related to such recruitment and hiring including making
necessary steps to facilitate the departure of the recruited workers in
accordance with the Labor Code as amended and its Rules and
Regulations;

SOE T & D 78k & 2 OMIANC ALY | SR O S5 8#E O IRiE 23 M e
OO DRELRFIHE GO, FEPLHHIC 2D 2 FHE 27ERICT 5
eI B FHOFL, G, A Z21T .

To bring suit, defend and enter into any compromise for and on behalf of
the PRINCIPAL in litigations involving the hiring and employment of the
Filipino contract workers for the said PRINCIPAL;

JEFE D005 2 5 #ERACEMICEE L -FHKihicsnw<, ERAED
REE LCHFAZRILAZY, AELR B IIRECHBICIEL %,

To assume jointly and severally with the PRINCIPAL any liability that may
arise in connection with the recruitment and hiring of the workers including
the full implementation of the employment contract.

JeE 1220 D 21l i) 72 St % & O J7 )& oIoE & ANICBE L T4 L % 1]
REMED » 2 Hit 2z M T L L, HiHEz B 5 L35

To monitor the status or condition of our hired Filipino workers and submit
reports of significant incidents, so far as is reasonably practicable, to the
Department of Migrant Workers (DMW) and Migrant Workers Office
(MWO) — Osaka, as provided in the POEA Rules and Regulations;

POEADMEICIHE D WT, 7 4 VU v v AFEHE ORI Z IEE T 2 HI T,
T—, FEHECERFEOMEIL X -G8 EC L CBR Y EE S
DMW) F 7213, 7 4V v Vi @EEEGT (MWO) KIR~R&GH %
fe3 %

Remittance and Foreign Exchange Earnings A EABNEDES

The PRINCIPAL and LEGAL REPRESENTATIVE shall assist in the remittance
of the worker’'s monthly salary to his/her designated beneficiary.

JeE T R B E RN BT 8E D€ S N=RiEE~DHaDEESZ T T
T5bDET 5,
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The PRINCIPAL and the LEGAL REPRESENTATIVE shall provide the
necessary facilities to effect such remittance in the easiest and most effective
way possible.

JEMELNEERBEANEZ 7 4 VYV HBHEDP DL RIXR2ITIHE. K
bR RA R TERRE T2 0D LT3

Responsibilities of the PRINCIPAL ERF O EfE

7.1.

7.2

7.3.

The PRINCIPAL shall exert all possible efforts to enhance the welfare and
protect the rights of Filipino workers hired under this Agreement in
accordance with the laws of the Philippines, her country of domicile, and
international covenants on expatriate employment and in accordance
further with the best possible treatment already extended to other workers
at its work site.

ERFRHEEORETH 2 7 14 V) v v OFEEE 7B ICBE I 2 FEERE
¥l 5 72 2 RIS TR I N7 2 Ve v A L
T, BEERIN TV Ao TodEE L RKEOFELY 5 2 5 < K
RKOBHEITH DD ET B,

Except for reasons caused by the fault of the worker, force majeure, or
flight delay, the PRINCIPAL shall transport the worker to the job site within
thirty (30) days from the date of original departure scheduled as
specifically mentioned in the Job Order requisition made by the
PRINCIPAL. Should the PRINCIPAL fail to do so for no valid or justifiable
reason, he shall pay the worker reasonable compensation (as may be
determined by the appropriate authorities) for every month of delay or
fraction thereof.

MATHDIRIE &\ 5 BN OB A BEAA L, 74 U &Y AN BED
HLIC X B MAEIRE . RINE AN T E CRICH & LTE
7M1 A 2 5 30 HLAPYIC 581 & R AT b 1L 3 BFT BB S % b o
E3%, EHEPIEYLMEBELICZENZEITTCE WA ICIT, EL
%Fﬂﬁ*ﬁ%’lﬁj\@ﬂ%ﬁ\ %5bxﬂi5%ﬂb%ﬁ5‘%& L“C%%“\%Bg{%gl)%ﬁ)%:
H L7222k 0 & 2 Wit 2 HHF IS b D LT 2,

Payment made under this provision will be made to the worker through
the LEGAL REPRESENTATIVE or the appropriate government agency
for this purpose. Should the PRINCIPAL cancel the employment contract
or should the deployment delay exceed two (2) months and the worker
elects to cancel said employment contract, the PRINCIPAL shall pay the
worker an additional amount of compensation as may be determined by
the appropriate authorities under the circumstances. In this case, the
PRINCIPAL shall not be reimbursed for whatever amount it had paid the
LEGAL REPRESENTATIVE for documentation and processing.
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7.4.

7.5.

COMEESIZERTOEMNRBAZBELTHEIVIZIZOEBEICEHAL /-
BURFHEEE 20l L o i bnd b o L 53, AR —9HEE 12K
PEYy /ALY, TREDEBEL 2 2HAZBZTWAESE, 0T
FHER LK % ¥ Ve T3 2L 2R0 A ICITEN T I3 4345
FITHR L TIR B R & BRI SR E T 2 BN E#HRE #fA > 2 & & F
%, oA, BRFIEERBACN LTI it - 72 EFEERK.
FhxBEAIRH I A oL T3,

In case of termination of worker’s employment for a case or as a result of
death or serious injury, the PRINCIPAL shall immediately inform the
Philippine Embassy/Consulate or the Migrant Workers Office (MWO)
nearest to the site of employment and/or the Department of Migrant
Workers and the LEGAL REPRESENTATIVE about the said event.

FEE O L EIEPIRNCEMASEN I3 GECIX. EAERED
CZDHEEXREHAPITONTCOEGEORFY D7 4V v v K/
MHEAEE /2137 4 ) v v EE FEA. RO 3B REE &
EREOFEERBACH T2 DL T3,

In case of the death of the worker, the PRINCIPAL shall pay all the
expenses for repatriation of the remains of the worker and his/her personal
properties to his/her relatives in the Philippines, or if repatriation is not
possible under the circumstances, the proper disposition thereof, upon
previous arrangements with the worker’s next-of-kin or in the absence of
the latter, the nearest Philippine Migrant Workers Office or Embassy/
Consulate.

FEE DT L =5Ea1cid. HEEoBER L ENIIENEOEM & HIT
T74 IV EVORBEDOL L ~ERT L DD ET 5, BEIERDORERELA
TRE L B A I3 EEBIED 2\ ix 7 4 ) ¥ VKRS HRtEHERE, 74 Y
v VNI E B S BRNCEHF A ALY S 3 b D B,

In all cases, the Employer shall ensure that the benefits due to the
Employee shall be made available to him or his beneficiaries within the
shortest time possible.

ETOHAICE T, EHE RTEE~UAR A DN L T b DR
DI T I OEFEREE ~Hh b s LS ILRAET 5 b DL T 5,

8.  Settlement of Disputes #14% DfRR

8.1.

In case of disputes arising from the implementation of the employment
contract between the PRINCIPAL and the worker, all efforts shall be made
toward an amicable settlement. If necessary, such negotiations shall be
undertaken with the participation of the Philippine Migrant Workers Office
or Embassy/Consulate nearest the site of employment.
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8.2.

8.3.

JEM T & J5 8 E O CEMZM DEITICE L T ic ko 2 5maid. K
R RRZ X 5 7D ICRKRIBOZE 2T 52 L ¥ 5, BETHNL
JEMPTON TR bx&E Y D7 4 U ¥ Vigih sl E=e650, 7
A Y VR, 74 Y ©VHBEEOH I H 5 IFRED S L icfThi
55Dl T 5,

In case an amicable settlement fails, the matter shall be submitted to the
competent and appropriate body in the country of employment. During
such process of settlement and while the case is pending, the affected
worker shall endeavor to fulfill the contractual obligation and the
PRINCIPAL shall ensure that such obligation shall be undertaken without
duress and recrimination.

AR s i ic R L 723558t ERAMTON T 2 E DR L &
EEEMB ICEEPME T2 DL T2, RRER>TWAR. H2 Wi
HAEPBEE o T, U EEIIA S OERZEN 20T 3 5%
NxEHT. EAEIXLZTEEOMEIMMERLOBEXKE D - 72EBHED
B WK I IfTbNE Z 2R TI2HDET 3,

In case of disputes involving the RECRUITMENT AGREEMENT, the
parties hereto must attempt to resolve the same amicably. If efforts to
settle such disputes amicably fail, said disputes shall be referred to the
International Chamber of Commerce for hearing and adjudication, or to
such other competent and appropriate administrative bodies/courts as
may be agreed upon by both parties herein.

MEBARIGEFTDOARICD KEGE. WMEFDYHE - X FRRIC KT
PRk 2 X2 X5 I8T33, bLEDLS B NICH H
230 O T F D KAFEIC R T & 7 WIGE I I3 A R 3 S E T &
TE D 7= DI EFERE LTS 5 W I SRR o 72 D 15 B3GR %
IR REE~EONE DL T35,

Termination W EE D fEH

9.1.

This Recruitment Agreement shall be in effect for a minimum of
( ) years from the date of execution unless sooner
revoked by either party through a thirty (30) days prior written notice.

Z DIpEE O 2 bR ERZAMHIRE 555, Howizxh
LUATC ) M D2 o 30HATOFHIC & 2 FHLEFNIC X Y i#iH
INsbDET 5,

The responsibility of the parties herein shall be in effect up to the
completion of the last Employment Contract signed with a recruited worker
and the rights of the workers recruited under this Recruitment Agreement
must be recognized and the terms and conditions of the Employment
Contract shall be strictly adhered to and complied with. Unless either party
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so notifies the other of such termination in writing, this Agreement shall
automatically be extended and renewed for another year.

ZTOYEFOEMII., WHIN-HEE L BELIN-REBEORENE
KIRTTT2ETHEMNTH Y., ORI W TERH S W25
HOMERDPERENE b0 & L, ERAZKOLMEIIEKICGESFT 250
ET 5, WINHPOYEFNMGTYEHFICED X D T % Al
LARWRY, REHFIHBWICEE I, ¥5I1IC 1 FHEFTEIN DD
L35,

10. Governing Laws @ & 3 &#

This Recruitment Agreement shall be the law between the parties and shall be
interpreted in accordance with the laws of the Philippines but not to the exclusion
or prejudice of the laws of the country of the PRINCIPAL, the country of
employment, international laws, covenant, and practices.

COWMEZEIINGICE > TCOFEFLRD 74 ) v ryoEFICE W TR X
N3HDETEHR, IRLTEMARTOLN S EHOERELCEERE., M. B2
BROF L7720, BRETZH DT AR,

IN WITNESS WHEREOF, we have hereunto set our hands this day of
at

LEDiFEE LT, FAFiZ

B WT J=| HicE# LEBHIL £,
Sending Organization/ Accepting Organization/Supervising
Philippine Recruitment Agency Organization/Direct Employer
EEREAN JeEFH
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